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— The  Military  Selective  Service  Act 

j^^tensj^n  of  the  Military 

NEW  ENLISTED  PAY  TABLES  SelectivgjjSfiiaucfe^^increase  retention 

rates  among  the  lower  grade  enlisted  per- 

Years  of  service  computed  under  section  206  SOnnel  and  junior  officers? 

“Pav  grade  2 or  less  “o7e7 h Ow7s  <777  Owre  President  Richard  Nixon  signed  into 

law  Sept.  28,  1971  an  extension  of 

e-9  « the  Military  Selective  Service  Act  of 

En. IIIIIIZZIIIIIIIIIIIIIIIIIIIIIIII YusYjfi #47 8.60  $496.20  $518.60  issi.so  1967  which  contained  significant  in- 

E-6 S82.80  in. 90  435.00  453.00  470.40  creases  in  basic  pay  and  allowances  for 

ft:::::::::::::::::::::::::::::: : m'Z  SJo  Eo  m%  m.w  lower  grade  enlisted  personnel  and  junior 

E-8 su.io  328.20  S41.10  354.00  354.00  officers.  The  legislation  was  specifically 

E-2 299.10  299.10  299.10  299.10  299.10  , . , . ^ * j 

E-i 268.50  268.60  268.50  268.60  268.50  designed  to  attract  talented  young  re- 

cruits  and  lead  to  better  retention  of 

men  now  in  the  armed  forces  in  order 
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“>  While  serving  as  Sergeant  Major  of  the  Army,  Master  Chief  Petty  Officer  of  the  Navy,  Chief  Master  Sergeant 
of  the  Air  Force,  or  Sergeant  Major  of  the  Marine  Corps,  basic  pay  for  this  grade  is  $ 1,186  regardless  of  cumulative 
years  of  service  computed  under  section  206  of  this  title.” 


to  reach  an  All-Volunteer  Force.  The 
Senate  and  the  House  of  Representatives 
had  been  in  disagreement  about  various 
facets  of  the  legislation,  but  not  about  the 
extension  of  Selective  Service,  and  finally 
resolved  their  problems  Sept.  21,  1971. 
While  Congress  ironed  out  its  dif- 
ferences from  July  to  September,  the 
Department  of  Defense  issued  no  calls 
to  Selective  Service  during  that  period. 
In  signing,  the  President  underscored  that 
“by  law  the  pay  increases  provided  in 
this  Act  are  subject  to  the  90-day  wage- 
price  freeze.”  Defense  officials  said  this 
meant  the  new  rates  would  not  be  effec- 
tive until  the  freeze  expires  Nov.  13, 
1971. 

The  President  said  this  legislation 
achieves  objectives  of  major  significance: 

“It  is  a significant  step  toward  an  all- 
volunteer armed  force,  as  it  remedies  the 
tension  of  draft  induction  authority. 
Although  it  will  remain  necessary  to  re- 
tain a standby  draft  system  in  the  inter- 
(Continued  On  Page  2) 


COMMISSIONED  OFFICER  PAY  TABLES 


Years  of  service  computed  under  section  206 
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Years  of  service  computed  under  section  206 


“ Pay  grade  Over  18  Over  20  Over  22  Over  26  Over  30 


0-10' $2,618.40  $ 2,793.30  $2,793.30  $2,967.60  $2,967.60 

0-9 2,269.60  2, US. 60  2, US. 60  2,618-40  2,618.40 

0-8 2,186.80  2,269.60  2,361.00  2,361.00  2,361.00 

0-7 2,062.60  2,062.60  2,062.60  2,062.60  2,062.60 

0-6 1,537.80  1,571.10  1,662.60  1,803.30  1,803.30 

0-6 1,379.70  1,421.10  1,471.20  1,471.20  1,471.20 

0-4 1,230.30  1,230.30  1,230.30  1,230.30  1,230.30 

0-3  2 1,063.80  1,063.80  1,063.80  1,063.80  1,063.80 

0-2  2.. 789. SO  789.30  789.30  789.30  789.30 

0-1  2 622.80  622.80  622.80  622.80  622.80 


While  serving  as  Chairman  of  the  Joint  Chiefs  of  Staff,  Chief  of  Staff  of  the  Army,  Chief  of  Naval  Operations, 
Chief  of  Staff  of  the  Air  Force,  or  Commandant  of  the  Marine  Corps,  basic  pay  for  this  grade  is  $ 3,000  regardless  of 
cumulative  years  Of  service  computed  under  section  205  of  this  title. 

“ 2 Does  not  apply  to  commissioned  officers  who  have  been  credited  with  over  4 years'  active  service  as  enlisted 
members. 


(Continued  From  Page  1) 

est  of  national  security,  this  Administra- 
tion is  committed  to  achieving  the 
reforms  in  military  life  as  well  as  the 
longstanding  inequities  in  military  pay 
for  lower  grades; 

“It  introduces  important,  additional 
reforms  of  the  draft,  making  it  as  fair 
and  equitable  as  possible  as  we  progress 
toward  the  volunteer  force. 

“I  am  most  hopeful  that  this  is  the 
last  time  a President  must  sign  an  ex- 
tension of  draft  induction  authority.  Al- 
though it  will  remain  necessary  to  retain 
a standby  draft  system  in  the  interest  of 
national  security,  this  Administration  is 
committed  to  achieving  the  reforms  in 
military  life  as  well  as  the  public  support 
to  our  armed  forces  which  will  make 
possible  an  end  to  peacetime  conscrip- 
tion. The  more  equitable  pay  scales  pro- 
vided by  this  Act  are  essential  to  achiev- 
ing this  goal,”  the  President  said. 

On  raising  military  pay,  the  President 
made  these  observations: 

“Much  of  the  money  authorized  by 
this  bill  will  be  used  to  raise  the  pay  of 
first-term  recruits,  whose  pay  scales  have 
been  unconscionably  low. 

“A  married  man  without  children  who 
has  just  completed  basic  training  and 
lives  off  the  military  base  now  receives 
only  $255  a month,  including  his  allow- 
ances. Under  this  new  law  he  will  receive 
$450  a month. 

“A  single  man  living  on  base,  who  now 
receives  $149,  will  receive  $299  under 
this  new  law.” 

The  primary  thrust  of  the  Act  is  three- 
fold: 


COMMISSIONED  OFFICERS  WHO  HAVE  BEEN  CREDITED 
WITH  OVER  4 YEARS’  ACTIVE  SERVICE  AS  ENLISTED  MEN 

“Commissioned  Officers  Who  Have  Been  Credited  With  Over  4 Years'  Active 

Service  as  Enlisted  Members 


Years  of  service  computed  under  section  205 


"Pay  grade  Over  4 Over  6 Over  8 Over  10  Over  12  Over  1 4 


0-3 $864.90  $906.00  $938.70  $ 989.10  $1,038.30  $1,080.30 

0-2 773.10  789.30  814-20  866.60  889.80  914-40 

0-1 622.80  666.10  690.00  714.60  739.80  773.10 


Years  of  service  computed  under  section  205 


"Pay  grade  Over  16  Over  18  Over  20  Over  22  Over  26  Over  SO 


0-3 $1,080.30  $1,080.30  $1,080.30  $ 1,080.30  $1,080.30  $ 1,080.30 

0-2 914.40  914.40  914.40  914.40  914.40  914.40 

0-1 773.10  773.10  773.10  773.10  773.10  773.10 


— To  extend  the  draft  until  July  1, 
1973,  the  target  date  for  the  All- Volun- 
teer Force; 

— To  increase  active  duty  and  reserve 
component  pay  scales  to  provide  the 
manpower  to  meet  requirements  of  na- 
tional security;  and 

— To  set  authorized  average  manpower 
limits  for  the  Department  of  Defense, 
Service  by  Service.  The  legislation  also 
amended  certain  provisions  of  Selective 
Service,  primarily  giving  the  President 
authority  to  end  college  deferments  ex- 
cept for  bona  fide  divinity  school  stu- 
dents. The  Senate  rider,  known  as  the 
Mansfield  Amendment,  urging  the  Presi- 
dent to  withdraw  from  Vietnam  nine 
months  after  enactment  and  after  Amer- 
(Continued  On  Page  7) 
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Secretary  Laird  Tells  Businessmen 


DoD  Drops  To  2nd  Place  In  Proposed  Budget  Outlays 


While  pointing  out  that  billions  have 
been  cut  from  the  defense  budget  since 
1969,  Secretary  of  Defense  Melvin  R. 
Laird  warned  businessmen  at  a recent 
mid-Western  meeting  that  Americans 
should  expect  increases  in  his  depart- 
ment’s budget  in  coming  years. 

Repeating  a warning  that  he  had  made 
in  several  other  speeches,  Secretary 
Laird  said  that  his  department  has  “cut 
down  our  military  forces  to  bone  and 
muscle.  We  cannot,”  he  added,  “make 
further  appreciable  cuts  at  the  present 
time  without  grave  risks  to  our  security.” 
He  continued  by  saying  that  the  time 
has  come  for  the  Department  of  De- 
fense to  rebuild  and  strengthen  parts 
of  the  Nation’s  defense  structure  which 
were  neglected  during  the  years  this 
country  has  been  involved  in  Vietnam. 

He  coupled  future  budget  requests  for 
defense  with  the  international  problems 
facing  the  United  States. 

Secretary  Laird,  in  his  mid-October 
address  to  the  National  Hardwood  Lum- 
ber Association  in  Chicago,  told  his 
listeners  that  “under  President  Richard 
Nixon  the  Nation  is  moving  from  war 
to  peace  and  from  a wartime  to  a peace- 
time economy.”  He  ranked  this  trend 
as  “one  of  the  greatest  accomplishments 
of  the  President’s  first  term.” 

International  Actions 

In  enumerating  some  of  the  policy 
moves  that  the  Administration  has  made 
to  reduce  international  tensions,  Secre- 
tary Laird  pointed  to  termination  of 
American  participation  in  conflict  in  Vi- 
etnam, the  cease-fire  in  the  Middle  East 
— “always  tenuous,  but  which  has  now 
lasted  for  14  months,”  ratification  of 
the  treaty  stopping  the  proliferation  of 
nuclear  weapons,  conclusion  of  a treaty 
to  bar  such  weapons  from  the  seabeds 
of  the  world,  and  the  “prospect  of  agree- 
ments to  limit  strategic  forces  and  to 
avoid  dangerous  incidents  at  sea.” 

The  Nation’s  top  defense  official 
added  that  “because  of  his  deep  com- 


mitment to  peace,  the  President  will 
next  year  make  historic  visits  to  the 
Peoples’  Republic  of  China  and  to  the 
Soviet  Union. 

“The  fact  that  these  visits  are  to  be 
made,”  Secretary  Laird  told  his  audi- 
ence, “is  evidence  of  some  dissipation  of 
the  smog  of  hostility  in  the  world  as 
well  as  of  the  President’s  determination 
to  seize  every  opportunity  to  establish 
and  maintain  peace  on  a firmer  founda- 
tion.” 

Shrinking  Defense  Budget 

In  his  opening  remarks  to  the  busi- 
nessmen, the  Secretary  of  Defense 
pointed  out  that  the  budget  for  his  de- 
partment no  longer  takes  the  largest 
share  of  the  Federal  budget. 

In  addition,  he  added  that  the  “share 


of  the  Gross  National  Product  (GNP) 
devoted  to  defense,  which  was  almost 
10  per  cent  when  President  Nixon  en- 
tered the  White  House,  is  now  below 
7 per  cent — the  lowest  level  reached  at 
any  time  since  1950  before  the  Korean 
War  began.” 

Forty-two  per  cent  of  the  outlays 
proposed  in  the  President’s  budget,  sub- 
mitted last  January,  go  for  human  re- 
sources and  only  34  per  cent  for  De- 
fense. The  spending  authority  proposed 
for  the  Department  of  Health,  Educa- 
tion and  Welfare  exceeds  the  spending 
authority  requested  for  the  Department 
of  Defense. 

Mr.  Laird  pointed  out  that  although 
the  manpower  level  of  the  military  forces 

(Continued  On  Page  6) 


DEPARTURE  PRESS  CONFERENCE.  Secretary  of  Defense  Melvin  R.  Laird  and  Admiral  Thomas  H. 
Moorer,  USN,  Chairman,  Joint  Chiefs  of  Staff,  talk  with  newsmen  Nov.  2 prior  to  their  trip  to 
Southeast  Asia.  Mr.  Laird  returned  to  Washington  Nov.  8 following  his  SEA  trip  in  support  of 
President  Richard  Nixon's  program  for  peace.  Adm.  Moorer  continued  on  to  Thailand  and  Cam- 
bodia at  Mr.  Laird's  request.  He  was  scheduled  to  return  to  the  Pentagon  the  weekend  of 
Nov.  13-14.  (DoD  Photo  by  PHC  Thomas  J.  Maekesy,  USN) 
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UNIVERSITY  YEAR  FOR  ACTION 


by  JOSEPH  H.  BLATCHFORD 
Director,  ACTION 
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“University  Year  for  ACTION”  is  the 
government’s  latest  — and  potentially 
broadest — response  to  the  hundreds  of 
thousands  of  young  people  now  ready 
and  eager  to  make  their  lives  count  for 
something. 

This  fall,  approximately  500  students 
from  1 1 universities  and  colleges  were  to 
enroll  in  school  and  then,  without  re- 
porting for  classes,  set  to  work  on  the 
problems  of  poverty  in  nearby  communi- 
ties. How  many  more  do  so  next  year 
is  up  to  students,  faculties,  and  adminis- 
trators of  our  other  colleges  and  univer- 
sities. 

We  believe  many  more  should.  For, 
by  joining  “University  Year  for  AC- 
TION,” universities  can  loosen  their  em- 
brace on  their  students,  tear  down  the 
walls  that  keep  the  students  in  and  the 
greater  world  out,  and  break  the  isola- 
tion which  has  estranged  so  many  cam- 
puses from  the  broader  community  in 
recent  years. 

“University  Year  for  ACTION”  will 
enable  medical  students  from  the  Uni- 
versity of  Nebraska  to  deliver  health 
services  to  migrant  laborers,  business 
majors  from  Pepperdine  College  to  help 
black-owned-and-operated  businesses  suc- 
ceed in  Watts  [Calif.],  and  education 
students  from  the  University  of  Colorado 
to  help  Indians  in  South  Dakota  develop 
their  own  unique  educational  system. 

Will  Not  Delay  Careers 

And,  while  doing  all  this,  students  will 
not  be  delaying  their  own  careers,  but 
will  be  enriching  them  with  practical 
experience.  Full  academic  credit  up  to 
30  hours  will  be  awarded  for  a full 
year’s  voluntary  service. 

Student  volunteers  will  receive  a mod- 
est subsistence  allowance,  varying  with 
community  living  costs.  The  average 
monthly  allowance  will  be  $185.  The 


— U.S.  Executive  Guidance  Series  — 


This  is  the  second  in  a series  of  articles  to 
appear  in  Commanders  Digest  written  by  top 
officials  within  the  United  States  Government. 
These  articles  span  a variety  of  important 
subjects  which  have  a continuing  bearing  on 
our  Nation  and  its  youth — from  the  Executive 
branch  of  Government  point  of  view. 


volunteers  also  receive  paid  medical  in- 
surance. 

But  for  many  students,  particularly 
married  students  with  families  or  stu- 
dents who  have  no  financial  resources, 
participation  will  require  a significant 
personal  financial  sacrifice.  Volunteers 
work  full  time  and  are  prohibited  from 
securing  part-time  or  summer  employ- 
ment. 

To  mitigate  the  financial  hardship  for 
students  who  otherwise  would  receive 
scholarship  aid  or  who  rely  on  part- 
time  and  summer  employment  to  finance 
their  education,  ACTION  will  set  aside 
$50  a month  in  escrow  to  be  paid  to 
these  volunteers  on  completion  of  1 2 
months’  service  in  the  program. 


Any  student,  undergraduate  or  gradu- 
ate, enrolled  in  a participating  univer- 
sity is  eligible  for  the  program.  The 
university  itself  will  seek  out  work  as- 
signments in  poverty  areas,  looking  to 
the  poverty  organizations  and  low-in- 
come people  themselves  to  define  the 
areas  where  assistance  is  needed. 

Partial  Fulfillment 

“University  Year  for  ACTION”  is  a 
partial  fulfillment  of  a pledge  President 
Richard  Nixon  made  in  January  to  stu- 
dents at  the  University  of  Nebraska.  He 
called  for  an  alliance  of  generations — 
of  rich  and  poor,  black  and  white,  youth 
and  aged — which  would  blend  the  ex- 
perience of  one  with  the  commitment 
of  the  other. 

“University  Year  for  ACTION”  is  a 
major  attempt  to  forge  that  alliance. 
But  beyond  “University  Year  for  AC- 
TION” are  other  initiatives  which  must 
be  considered  if  we  are  to  provide  young 
people  with  the  equipment  to  make  our 
world  a more  fit  place  in  which  to  live. 

We  must  start  now  to  expand  the 
capability  of  our  schools  to  train  young 
people  for  community  service  separate 
from  their  full-time  careers.  With  the 
advance  of  the  four-day  week,  the  ex- 
tended vacation  and  the  secure  retire- 
ment, citizens  are  in  a position  to  seek 
ways  to  put  their  new-found  leisure  time 
to  better  use. 

Idle  hours  are  welcome  as  respite 
from  the  cares  of  the  workday,  but  as 
the  time  allotted  to  leisure  grows  longer, 
many  Americans  will  have  the  desire  to 
fill  those  hours  with  meaningful  service. 
If  our  schools  have  prepared  them  for 
a second  career  in  service,  our  Nation’s 
untapped  talent  could  then  be  un- 
leashed. 


We  are  in  need  of  men  and  women 
to  provide  supplemental  health  delivery 
services,  to  work  in  parole  and  proba- 
tion work,  to  build  parks,  monitor  air 
and  water,  plant  trees  . . . even  to  get 
the  trash  off  the  streets. 

Because  many  of  these  problem  areas 
require  specialized  training,  our  schools 
must  take  the  initiative  in  structuring 
classwork  to  provide  training  for  part 
time  service  after  graduation.  And  in- 
evitably, this  must  begin  with  our  young 
people,  for  they  are  in  our  colleges  and 
high  schools  now. 

Much  has  been  made  of  the  “genera- 
tion gap”  which  supposedly  exists  be- 
tween those  under  and  those  over  age 
30.  Pessimists  would  have  us  believe 
that  this  gap  is  unbridgeable,  a manifes- 
tation of  the  divisive  factors  which  rend 
our  society  today. 

But  the  young  of  any  generation  have 
always  sought  to  identify  with  the  most 
noble  aspirations  of  their  society.  What 
youth,  today,  is  questioning  is  the  credi- 
bility of  values  which  lead  to  the  pol- 
lution of  our  environment,  the  imprison- 
ment of  our  poor  in  ghettos  and  the 
perpetuation  of  the  cycle  of  poverty. 

The  solutions  to  these  problems  are 
being  sought  in  Washington,  on  cam- 
puses and  in  local  communities  all  over 
America.  But  more  must  be  done  to 
involve  the  young  in  these  solutions. 
“University  Year  for  ACTION”  is  an 
important  step  in  encouraging  that  in- 
volvement. 
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is  lower  than  in  1964,  the  cost  of 
higher  pay  and  allowances  for  this 
smaller  number  of  personnel  has  been 
the  principal  cause  of  increased  Defense 
spending. 

In  answering  the  question  he  posed 
to  the  businessmen — “Why  does  it  cost 
more  today  to  provide  a military  force 
than  it  did  in  1964?”  the  defense  chief 
pointed  out  that  inflation  has  raised 
defense  costs. 

In  the  past  seven  years,  Secretary 
Laird  stressed,  the  Congress  gave  mili- 
tary men  and  women  nine  pay  raises 
and  civilian  employes  of  the  defense  es- 
tablishment eight  pay  raises. 

Single  Biggest  Cost  Growth 

Saying  that  “people  represent  our  sin- 
gle biggest  cost  growth,”  Secretary  Laird 
noted  that  it  would  now  cost  $20  bil- 
lion more  for  pay  and  allowances  to 
employ  the  same  number  of  people  as 
were  on  the  rolls  of  his  department  in 
1964,  while  only  $9  billion  of  the  in- 
crease in  the  defense  budget  since  the 
same  year  was  due  to  increases  in  weap- 
ons and  equipment  costs. 

Relating  to  the  more  than  16  years 
he  spent  in  the  Congress  before  his  ap- 
pointment as  Secretary  of  Defense,  Mr. 
Laird  said  that  both  the  Congress  and 
the  general  public  realized  that  the  mili- 
tary pay  increases  were  needed. 

Giving  his  audience  another  method 
of  looking  at  the  cuts  that  have  been 
made  in  defense  spending,  Secretary 
Laird  said,  “In  other  words,  if  President 
Nixon  maintained  a Defense  Depart- 
ment of  the  size  which  existed  when 
he  became  President,  the  defense  budget 
for  Fiscal  Year  1972  would  be  $99  bil- 
lion rather  than  $76  billion.” 

Increased  Non-Defense  Spending 

At  the  same  time  he  told  his  audi- 
ence that  spending  by  Federal,  State, 
and  local  governments  for  non-defense 
purposes,  also  given  in  constant  dollars, 
increased  by  some  $63  billion. 

He  noted  that  President  Nixon  de- 
fined the  goals  his  Administration  was 
working  toward  in  Phase  II  of  his  new 
economic  program  as  halting  the  rise  in 
prices,  creating  new  jobs,  and  protecting 
the  American  dollar,  and  added  that 


the  Defense  Department  is  “vitally  in- 
terested in  these  objectives,  for,  without 
a strong  and  healthy  economy,  we  can- 
not have  a strong  defense.” 

While  the  Defense  Department  has 
been  pursuing  policies  that  are  anti- 
inflationary  and  which  contribute  to  the 
protection  of  the  American  dollar,  Sec- 
retary Laird  also  pointed  out  that  in 
moving  from  a wartime  to  a peacetime 
economy,  defense  reductions  have  added 
to  the  unemployment  situation  in  the 
Nation. 

2 Million  Jobs 

“When  more  than  two  million  jobs 
are  eliminated  by  the  release  of  men 
from  the  armed  forces  and  from  civilian 
employment  in  both  the  Defense  De- 
partment and  in  defense  industry,  a tem- 
porary rise  in  unemployment  is  inevita- 
ble,” he  said.  He  said  that  this  cause  of 
dislocation  will  no  longer  be  a part  of 
the  Nation’s  economic  problem  “now 
that  the  cuts  in  the  size  of  the  Defense 
Department  and  in  defense  procurement 
have  for  the  most  part  been  made — 
subject,  of  course,  to  Congressional  ap- 
proval of  our  pending  budget.” 

In  closing  remarks,  Secretary  Laird 
said  all  of  the  men  and  women  in  the 
Department  of  Defense — military  as 
well  as  civilian — are  proud  of  the  role 
they  have  had  in  bringing  close  to  reali- 
zation the  “President’s  two  great  goals — 
a generation  of  peace  and  a thriving 
full-employment  economy  free  from  dis- 
tortion by  either  war  or  inflation.” 


PW/MIA  Christmas 
Seals  Are  Available 


Military  members  and  their  families 
interested  in  the  above  Christmas  seal 
for  use  on  Christmas  card  and  other  pri- 
vate holiday  mail  may  obtain  details 
about  the  seal  by  writing  to: 

Colorado  Springs  for  Prisoners  of  War 

Box  100,000 

Colorado  Springs,  Colorado,  80901 
Tel:  (303)  632-2271 

or 

National  League  of  Families  of  Amer- 
ican PW/MIAs  in  Southeast  Asia 

1608  K Street,  N.W. 

Washington,  D.C.  20006 
Tel:  (202)  628-6811 


BACK  FROM  EUROPE.  Secretary  of  the  Army  Robert  F.  Froehlke  talks  to  members  of  the  press 
Nov.  5 at  the  Pentagon  about  his  tour  of  U.S.  military  installations  in  Western  Europe. 

(DoD  Photo  by  PHC  Thomas  J.  Mackesy,  USN) 
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ican  Prisoners-of-War  were  repatriated, 
was  accepted  as  the  intent  of  Congress 
but  with  the  nine-month  deadline  re- 
moved. 

The  Act  calls  for  further  reductions 
in  military  manpower  than  proposed  by 
the  Administration  through  Fiscal  Year 
1972  man-year  ceilings.  The  Act  lowered 
the  average  man-year  authority  for  the 
Army  by  50,000,  with  the  Navy  and  Air 
Force  taking  a man-year  reduction  of 
3,000  each.  The  reductions  will  have  to 
be  achieved  by  the  end  of  Fiscal  Year 
1972  and  are  based  on  “average,”  not 
“year  end,”  strength. 

(See  Authorization  on  Page  8) 

The  extension  of  the  Military  Selec- 
tive Service  Act  of  1967  contained  sweep- 
ing pay  raises  for  lower  grade  enlisted 
men  and  junior  officers  as  well  as  sig- 
nificant increases  in  the  basic  allowance 
for  quarters  (BAQ)  for  all  grades.  De- 
fense officials  hailed  this  section  of  the 
Act  as  the  most  significant  improvement 
in  military  pay  since  the  pay  schedule 
was  restructured  in  1958.  In  particular, 
Defense  officials  cited  the  E-l  through 
E-3  raises  as  designed  to  attract  enough 
talented  young  men  to  allow  draft  calls 
to  be  eliminated  in  two  years.  They  also 
expect  the  total  effect  will  amount  to 


WARRANT  OFFICER  PAY  TABLES 


Years  of  service  computed  under  section  t06 


“Pay  grade 

t or  less 

Over  t 

Over  3 

Over  4 

Over  6 

W-4 - - 

$666.  SO 

$7 1160 

$711 60 

$731. 10 

$764-40 



606.70 

667.00 

667.00 

666. 10 

673.  $0 

W-t 

630.40 

673.  60 

673. 60 

690.40 

6tt.  80 

W-l 

- 441-90 

607.00 

607.00 

649.00 

673.  60 

Years  of  service  computed  under  section  106 


“Pay  grade 

Over  8 

Over  10 

Over  It 

Over  14 

Over  16 

W-l 

$798. 00 

$ 831.00 

$889.  80 

$930. 60 

$ 963.90 

tV-S 

7 tt.  40 

764-40 

789.  30 

811  tO 

838.80 

W-t 

667. 00 

681.90 

7 06.  60 

731.10 

766. 60 

W-l... 

698. 60 

6tt.  80 

648.30 

673.  tO 

698. 10 

Years  of  service  computed  under  section  t06 


“Pay  grade 

Over  18 

Over  tO 

Over  tt 

Over  t6 

Over  SO 

W-4 



W-t 

W-l 

$989. 10 

864-90 

781.  tO 

7tt.40 

$i,ott.io 
897.90 
806.10 
7 48.  tO 

$ 1,066.00 
930. 60 
838.80 
7 48.  tO 

$ 1 , 137. 90 
963.90 
838.80 
7 48.  tO 

$ 1 , 137. 90 
963.90 
838.80 

74s.  to 

greater  retention  of  expensively  trained 
and  highly  skilled  personnel.  “It  is  a 
comprehensive  program  which  addresses 
the  problems  which  now  pose  the  most 
significant  deterrents  to  an  All-Volunteer 
Force,”  Defense  officials  said. 

Congress  set  an  effective  date  of  Oct. 
1,  1971  for  the  raises,  but,  at  the  signing 


ceremony,  the  President  said  the  pay 
raises  would  not  go  into  effect  until  Nov. 
13,  1971,  when  the  current  90-day  wage- 
price  freeze  expires.  At  least  80  per  cent 
of  the  active  duty  force — an  estimated 
2,000,000  members — will  benefit  by  the 
new  pay  schedule. 

Increased  Quarters  Allowances 


NEW  AND 

OLD  BASIC  ALLOWANCES  FOR  QUARTERS 

Pay 

Married 

Single 

Grade 

1 January  1971 

NEW 

1 January  1971 

NEW 

0-10  

$201.00 

$288.00 

$160.20 

$230.40 

0-9  

201.00 

288.00 

160.20 

230.40 

0-8  

201.00 

288.00 

160.20 

230.40 

0-7  

201.00 

288.00 

160.20 

230.40 

0-6  

170.10 

258.30 

140.10 

211.80 

0-5  

157.50 

238.80 

130.20 

198.30 

0-4  

145.05 

215.40 

120.00 

178.80 

0-3  

130.05 

195.60 

105.00 

158.40 

0-2  

120.00 

175.80 

95.10 

138.60 

0-1  

110.10 

141.60 

85.20 

108.90 

W-4  

145.05 

207.90 

120.00 

172.50 

W-3  

130.05 

191.70 

105.00 

155.40 

W-2  

120.00 

173.70 

95.10 

137.10 

W-l  

110.10 

160.80 

85.20 

123.90 

E-9  

120.00 

184.20 

85.20 

130.80 

E-8  

120.00 

172.20 

85.20 

122.10 

E-7  

114.90 

161.40 

75.00 

104.70 

E-6  

110.10 

150.00 

70.20 

95.70 

E-5  

105.00 

138.60 

70.20 

92.70 

E-4  (over  4 yrs) 

105.00 

121.50 

70.20 

81.60 

The  Department  of  Defense  has  long 
recognized  that  Service  members  who  do 
not  occupy  government  quarters  must 
supplement  their  basic  allowances  for 
quarters  (BAQ)  with  a part  of  their  basic 
pay  to  meet  their  housing  costs.  Accord- 
ingly, significant  increases  in  the  BAQ 
levels  for  all  pay  grades  were  adopted 

(Continued  On  Page  8) 
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BASIC  PAY  INCREASES  FOR  RESERVISTS  AND 
NATIONAL  GUARDSMEN  RECEIVING  DRILL  PAY 


Pay  Grade 

0-2  New  

1 Jan  71  

$ Difference 

0-1  New  

1 Jan  71  

$ Difference 

E-7  New 

1 Jan  71  

$ Difference 

E-6  New 

1 Jan  71  


Under  2 

$76.04 

69.92 

6.12 

$66.00 

60.08 

5.92 

$59.12 

53.20 

5.92 

$51.04 

45.88 


Over  2 Over  3 Over  4 Over  6 


$68.72 

66.56 

2.16 


$ Difference  

5.16 

E-5  New 

$44.84 

C.  , " 

• JC 

1 Jan  71  

39.64 

' rt.'L  * { ‘ 
■ ; 

$ Difference  

5.20 

E-4  New 

$43.12 

$45.52 

$48.16 

$51.92  $54.00 

1 Jan  71  

33.32 

41.72 

44.12 

56,  49.92 

$ Difference  

9.80 

3.80 

4.04 

4.08 

E-3  New 

$41.48 

$43.76 

$45.48 

$47.28*'  •• 

1 Jan  71  

24.12 

33.64 

35.96 

38.32 

$ Difference  

17.36 

10.12 

9.52 

8.96 

E-2  New 

$39.88 

$39.88 

1 Jan  71  

19.88 

27.84 

$ Difference  

20.00 

12.04 

E-l  (Over  4 months) 

New  

$35.80 

$35.80 

1 Jan  71  

19.16 

25.48 

$ Difference  

15.64 

10.32 

E-l  (Under  4 months) 

New  $35.80 

1 Jan  71  17.92 

$ Difference  17.88 
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by  the  Congress.  The  new  rates  raise 
the  BAQ  for  all  members  living  off-post 
to  at  least  85  per  cent  of  the  cost-of- 
housing  Nationwide,  as  determined  by  a 
Federal  Housing  Administration  (FHA) 
formula. 

The  new  legislation  also  gives  the  Sec- 
retary of  Defense  authority  to  pay  certain 
enlistment  bonuses  not  to  exceed  $3,000. 
The  Department  of  Defense  has  an- 
nounced its  intent  to  start  a test  program 
to  offer  a $3,000  bonus  to  recruits  who 
enlist  for  three  years  in  Army  infantry, 
afmor  or  artillery.  While  combat  ele- 
ments of  the  other  Services  are  not  in- 
cluded in  this  test  program,  the  Secretary 
has  the  authority  under  the  new  Military 
Selective  Service  Act  to  extend  the  new 
recruit  bonus  system  to  them. 

Tfte  Act  provides  the  Secretaries  of 
the-  Military  Departments  with  the  au- 
thority to  reimburse  recruiters  for  actual 
and  necessary  expenses  incurred  in  con- 
nection with  recruiting  duties. 

The  Act  provides  $100  per  month 
special  pay  for  optometrists  in  recogni- 
tion of  the  Services’  problem  in  attracting 
and  retaining  personnel  in  this  profes- 
sion. 

Reserve  Components 

The  Department  of  Defense  has  been 
in  the  process  of  upgrading  the  National 
Guard  and  Reserves  of  all  the  Serv- 
ices as  to  manning  and  modern  equip- 
ment. Secretary  of  Defense  Melvin  R. 
Laird  announced  a “Total  Force  Con- 
cept” last  year,  indicating  that  in  future 
conflicts  the  Nation  will  rely  on  the  Re- 


pay  increases  in  this  bill  result  in  cor- 

NEW  AND  OLD 

DEPENDENTS  ASSISTANCE  ALLOWANCES 

responding  increases  in  drill  pay  for 

WITH  DEPENDENTS 

approximately  525,000  National  Guards- 

OLD 

NEW 

men  and  Reservists 

participating  in  in- 

3 or 

active  duty  training  periods.  The  tables 

1 Dep 

2 Deps 

More  Deps 

With  Deps 

(top  left)  reflect  the  increases  in  monthly 

E-4  (Less  than  4 years) 

$90.60 

$90.60 

$105.00 

$121.50 

drill  pay,  based  on 

weekend  participa- 

E-3  

60.00 

90.60 

105.00 

105.00 

tion  m four  drill  periods. 

E-2  

60.00 

90.60 

105  00 

ins  on 

E-l  

60.00 

90.60 

105.00 

105.00 

Man-Year 

WITHOUT 

DEPENDENTS 

Service 

Authorization 

OLD 

NEW 

Army  

974,309 

E-4  (Less  than  4 years) 

$60.00 

$81.60 

Navy  

613,619 

E-3  

60.00 

72.30 

Marine  Corps  

209,846 

E-2  

60.00 

63.90 

Air  Force 

755,635 

E-l  

60.00 

60.00 

TOTAL  

2,553,409 
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